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Time Creation (>1 day/week): 1§EL\ Time Creation (>1 day/week): 53%

Job Satisfaction: ‘[EEL\ Job Satisfaction ([a]_E): 68%

Confidence in Al: {EEL) Confidence in Al: §6%

Trust in Management: 44%
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1. EZBOBES
(Redefine Work)
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(Project-Based Learning)
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(Eliminate Asymmetry)
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